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Welcome to

District Trends on the 5D+ Rubric:
Areas for Growth

Learning Target:
Participants will analyze indicators on the 5D+ Rubric
to increase their understanding of the performance levels.

Q

Success Criteria:

1. Participants will be able to identify indicators
that are possible areas for growth.

2. Participants will be able to develop strategies for those indicators
to potentially increase their performance levels.




District Trends.notebook May 13, 2016

Norms for Learning

Share ideas

Listen to the ideas of others
Respectfully question one another

Keep electronic distractions to a minimum

Potential Conversation Prompts

I think T heard you say ... Is that correct? What is your
evidence?

Do you think ... What makes you think that?

I agree because ... What might we use to support our claim?
I disagree because ... What did you base your decision on?
What other things might we see in this paragraph?

How might other people look at this?
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The dimension is Purpose. The indicators are P1, P2, P3, P4 and P5.
The performance levels are Unsatisfactory, Basic, Proficient, and

Distinguished.
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Look at the dimension of Purpose on the rubric.

If you had to guess in which indicator(s) we, as a district,

have the most area for growth, what would it/they be and why?

Purpose:
P4: Learning Target: Communication of learning target(s)

P5: Learning Target: Success criteria and performance task(s)

1. Read through the performance levels of P4 from left to right. Highlight or
underline the differences from one performance level to the next.

&

2. Ask someone near you what they found. OGQ 202 00

3. Decide with a partner, what part(s) of that progression from basic to
distinguished of P4 challenges us as a district. Ask them why.

"and checks for student understanding of what the target(s) are."

4. Discuss at your table what this might look like.
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Please read the possible observables for

Basic, Proficient, and Distinguished, in this order, for P4.

Reflect on your practice in the classroom.
How does this compare to what you do?
What strategies might you add to increase your performance level for P4?
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1. Read through the performance levels of P5 from left to right. Highlight or
underline the differences from one performance level to the next.

fron

2. Ask someone near you what they found. 00-02 90

3. Decide with a partner, what part(s) of that progression from basic o
distinguished of P5 challenges us as a district. Ask them why?

"Students refer to success criteria and use them for improvement."

4. Discuss at your table what this might look like.

Please read the possible observables for
Proficient and Distinguished, in this order, for P5.

Reflect on your practice in the classroom.
How does this compare to what you do?
What strategies might you add to increase your performance level for P5?
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Learning Target:
Participants will analyze indicators on the 5D+ Rubric
to increase their understanding of the performance levels.

Success Criteria:

1. Participants will be able to identify indicators
that are possible areas for growth.

2. Participants will be able to develop strategies for those indicators
to potentially increase their performance levels.

Look at the dimension of Student Engagement on the rubric.

If you had to guess in which indicator(s) we, as a district,

have the most area for growth, what would it/they be and why?

Student Engagement:
SE1: Intellectual Work: Quality of questioning
SE6: Talk: Substance of student talk
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1. Read through the performance levels of SE1 from left to right. Highlight
or underline the differences from one performance level to the next.
—&=

2. Ask someone near you what they found. QQ :0(2 00 |

3. Discuss with a partner, what part(s) of that progression from basic to
distinguished of SE1 challenges us as a district. Ask them why.

"Students question one another to probe for deeper thinking."

4. Discuss at your table what this might look like.

Please read the possible observables for
Proficient and Distinguished, in this order, for SEL.

P T ——
W PV U

Reflect on y8tr practice in the classroom.
How does this compare to what you do?
What strategies might you add to increase your performance level for SE1?
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Follow this procedure for SE6, CEC3, and CEC7.

1. Read through the performance levels of the indicator from left to right.
Highlight or underline the differences from one performance level to the
next.

2. Decide with a partner, what part(s) of that progression from basic to
distinguished for that indicator challenges us as a district. Ask them why?

3. Please read the possible observables for Proficient and Distinguished,
in this order, for the indicator.

4. Reflect on your practice in the classroom. OGQ . lQ 00 .
How does this compare to what you do? ‘
What strategies might you add to increase your performance level for the
indicator?

-

Learning Target:
Participants will analyze indicators on the 5D+ Rubric
to increase their understanding of the performance levels.

Success Criteria:

1. Participants will be able to identify indicators
that are possible areas for growth.

2. Participants will be able to develop strategies for those indicators
to potentially increase their performance levels. ~

J
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CONNECT: How are the ideas and information presented CONNECTED
to what you already knew?

EXTEND: What new ideas did you get that EXTENDED
or pushed your thinking in new directions?

CHALLENGE: What is still CHALLENGING or confusing?
What questions or wonderings do you have?

10



